Occupational.
Recognizes the need for satisfaction and enrichment associated with work activities.
3. Spiritual. Supports seeking meaning and purpose in life and work activities.
Physical.
Encourages activities that support a healthy physical existence.
5.
Intellectual. Respects the creative process and stimulates the development and sharing of expanded knowledge.
6. Emotional. Includes awareness and realistic assessment of feelings and interactions among group members. Fosters effective coping and resolution within the group. Wicken (2000) .
l Ohn, maintenance manager for a large warehouse facility, sat frowning, arms folded across his chest. Carly, an occupational health nurse, could not help noticing his behavior. During a break in this required health and safety training, Carly pulled John aside and asked, "Is something troubling you?" John replied, "You talk a lot about 'wellness.' The term is pretty vague, and wellness for one person may not apply to another. How can I promote group wellness for my work crew if it means something different for every person?" Carly agreed that a specific, widely applicable definition of group wellness would clarify worker roles and provide guidelines for the creation of group specific activities supporting wellness in the workplace.
Group wellness can be described as a process of continual improvement. This process includes awareness of the need for ongoing learning and decision making based on consideration of viable options presented by group members. Success includes recognition of valued accomplishments, and is determined by the group (Wicken, 2000) . Group well ness is multidimensional and may include any of the six factors listed in the Sidebar.
It is worth noting that effectively addressing the many dimensions of group wellness first requires group members to feel individually and collectively empowered, described by Ekeburg (1997) as "...an interpersonal process of helping persons [or groups] to assert control over factors affecting their lives." When planning activities to support group wellness, present opportunities that encompass active
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listening, open exchange, realistic planning, prompt action, and genuine change (Ekeberg, 1997) . If an activity consists of only listening and exchange, and the group desires planning, action, and change, then decreased empowerment and decreased wellness will result.
In any workplace, there are instances where workers and management have different ideas related to concerns requiring change. However, it is possible to focus on areas where there is consensus, and where group wellness dynamics can effect positive change. The following is an example.
Management noted employees often filled out comment cards related to the company cafeteria services and menu, asking that a different vendor be brought in to prepare and serve meals (active listening). A survey was created and distributed to all employees, asking for specifics about why change was desired and what could be done to adequately improve the situation (open exchange). Management was unable to change vendors, so the existing vendor made many of the requested changes (realistic planning) within a month after the survey was completed (prompt action). The comment cards requesting a different ven-dor decreased dramatically after the changes (genuine change).
Optimal group wellness may not be possible in every instance. Because of education and position as health care provider within the workplace, occupational health nurses have a unique vantage point, where individual and group wellness can be assessed and supported appropriately. By incorporating group wellness principles into practice, the occupational health nurse "will find a rightful and appropriate leadership role in workplace wellness in its broadest sense" (Wicken, 2000) .
